






















HOW CAN MY ORGANISATION MEET THE REQUIREMENTS?
(i) Pay 2% of your payroll to the Training Benchmark B Fund or 

(ii) Spend half of this, only 1% of your payroll, with Redmako Learning in 

training & developing your staff in order to meet the interim training 

benchmark requirements via Training Benchmark B.  You also need to make 

a commitment to maintain this same level of staff training (i.e. 1% of your 

payroll) over the life of the sponsorship.

HOW IS PAYROLL DEFINED?
Payroll is the amount of money you as an employer have paid in wages to 

your staff in the 12 months prior to application lodgement. Payroll 

expenditure includes any wages, remuneration, salary, commission, 

bonuses, allowances, superannuation contributions (mandatory or 

otherwise) or eligible termination payments that are defined as wages in 

the Act relating to payroll tax in the relevant State or Territory.

WHY USE REDMAKO LEARNING?
 Redmako Learning can provide you with a training plan and invoice showing your commitment of 1% to the 
       Training Benchmark B program within (3) business days of receiving your Training Plan Request Form, thus 
       allowing you to submit your 457 Visa application immediately.  

 Redmako Learning is a Registered Training Organisation, approved to deliver Nationally Recognised Training

 Redmako Learning are specialists in identifying Government Funding and Incentive opportunities to  
       subsidise course payments. Redmako Learning can potentially assist you to receive some, or all, of your 
       investment back in the form of Government Funding and incentives. 

HOW IT WORKS:
Choose from one or both options once you submit payment to satisfy your requirements:
       1.  Use your credit for 6 months for RPLs, Traineeships and Apprenticeships.
       2. Use your credit for 12 months for Redmako's flexible 24/7 on-line learning courses.

NEXT STEPS
Simply complete your 457 Visa Training Benchmark Training Plan Request Form and our 457 VTB Coordinator will 
be in touch ASAP. Alternatively you can call us on 1300 857 806 or email 457visa@redmako.com.au

            1300 857 806                                  www.redmako.com.au                          457visa@redmako.com.au

The Australian Government is encouraging all employers to invest in training for Australian workers. Whilst 

immigration plays a role in addressing short term skill and labour shortages, the Government is committed to 

training Australians to address longer term skill and labour shortages. The current interim training benchmark 

requirements require employers to demonstrate they are investing in training for Australian employees before 

they are permitted to sponsor overseas workers. 



            1300 857 806 www.redmako.com.au 457visa@redmako.com.au

DEVELOP YOUR TEAM BY PROVIDING 
WORLD CLASS LEARNING 

OPPORTUNITIES!

Shape your training plan to enrich and stimulate your staff 
across some of these areas:

ONLINE:

BUSINESS
Leadership and management, personal and professional 
development, communication and customer service, online 
marketing, sales, Microsoft Office, other productivity 
software, project management and more.

TECHNOLOGY
Data science, information management, IT infrastructure, 
software development, web design and development and 
more.

CREATIVE
3D and animation, CAD, Design, Photography, Video, 
Creative software and more.

FACE 2 FACE:
(QLD)
 Hospitality Traineeships and Apprenticeship
 Hospitality Recognition of Prior Learning for certificate

and diploma courses

When completing your 457 Visa Training Benchmark 
Training Plan request form, simply detail the topics you’d 
like to feature and we’ll do the rest.

Great learning, made simple!
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